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Part A

Data of the Institution

1. Name of the Institution

Dl LKAP RESEARCH | NSTI TUTE OF
ENG NEERI NG AND MANAGEMENT STUDI ES

Name of the head of the Institution

K. Narayan Choudhary

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02148- 204064

Mobile no.

9112219854

Registered Email

sumaneducati onal trust @nmai | . com

Alternate Email

di | kap. princi pal @nai |l .com

Address Di | kap Col | ege Mandapur
City/Town Ner al
State/UT Mahar ashtra

Pincode

410101




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director M. Cbed Ali Surti
Phone no/Alternate Phone no. 09890510780

Mobile no. 9892901641

Registered Email

obai d_surti @otnail.com

Alternate Email

obedal i . exam@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://driens.in/student_corner.php?
stu=42

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://driens.in/academ c_cal ender. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B+ 2.62 2019 01- Apr-2019 31- Mar - 2024
6. Date of Establishment of IQAC 08-Jan- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conducti on of spoken
English C asses, Soft

07-Jan- 2019

1400



http://driems.in/student_corner.php?stu=42
http://driems.in/student_corner.php?stu=42
http://driems.in/academic_calender.php

Skill training regularly
for all students

Est abl i shment of 04-Jul - 2018 61
Ent r epreneur Devel opnent 365
cell for students
To organize Orientation 01- Aug- 2018 43
Program for first year 1
students
Conduction of ICT Snart 13- Dec-2018 20
board training 2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) To organize different activities for various cells |like Incubation cell,
Entrepreneur Devel opment Cell, Training and Placenent Cell, Wmen Devel opnent
Cell, Alumi cell, DLLE, etc. organize different commttees |ike anti ragging
conm ttee, canteen commttee, Gievance conmittee, etc

2) To act on Eco friendly neasures and to conduct activities like Tree
pl antation, Health canp, Bl ood Donation, Swatchata Abhiyan, etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4349_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4349_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4349_Minutes.pdf

3) Working for NAAC accrediati on and NAAC peer Team Visited on 29/03/2019 to
30/03/2019. Institute was accredited with B+ grade on 1st April 2019. (CGPA
2.62).

4) To arrange Spoken English C asses, Value added training certificate prograns
for students to inprove their soft skill, personality devel opnent and to inprove
their technical know edge.

5) Feedback from parents, teachers stake hol ders has been taken and Submitted to
the Principal. Analyzed and action taken on it.Invited students and their parents
for career counselling by experts fromtraining placenment and departnment |evel
bodi es

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Fram ng vision, mssion core values of |Di scussion of Vision and mssion of the
the institute col | ege has been done Vision M ssion
Core val ues has been aligned.

| QAC body has decided to inprove the Institute was accredited with B+ grade
overall quality of the college by on 1st April 2019. (CGPA 2.62).
under goi ng NAAC Accreditation.

To devel op Entrepreneur Devel opnent Ent repreneur Devel opnent Cel |l was
Cell and to initiate innovative student |established in August 2018
projects

To provide renpte access to e-resources |Renote access has been provi ded by

of library DELNET ASTM

To increase the bandw dth of internet Bandwi dt h has been increased from 10

connection MBPS to 50 MBPS

To deci ded on Eco-friendly nmeasures to |LEDs were used & SOLAR street lights

reduce energy consunption in canmpus are used where nmaxi mum consunption
required

To conduct internal financial audit Internal Financial Audit has been done.

To conduct various technical and extra |Action was taken and Tree plantati on,
curricular activities Yoga, Bl ood Donation Canp, Health Canp,
swachat a abhi yan, etc were conducted

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4349_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4349_Quality.xlsx

Date of Visit 29- Mar - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Fi nance i s the backbone of any

organi zation. Wthout finance no
organi zation can function. As it is an
i nportant el enent for our Institute,
hence it needs contentious nonitoring
al so. To nonitor it as per requirenent
and generate different reports
Institute has a financial managenent
system cal |l ed “Vasundhara vision”. It
is software which is using Mcrosoft

W ndows Operating system as base for
operating systens. It is also called
“VMib” software. This software is used
fromthe starting of Adm ssion of the
students in the first year Engineering
and direct second year Engi neering
adm ssion. It creates a database for
all students who obtain admi ssion in
our Institute in different senesters
and different Institutes and keeps an
eye on the fee collection of the
students. As our Institute is in the
rural part of Raigad District of
Maharashtra state, hence our students
and parents are not able to pay the
full fees at the tine of adm ssion. As
finance function is so inportant hence
its receivable and payable are to be
nmoni tored very closely, hence nanual
met hod is not at all suitable for the
same. The Coll ege fees due in
particular nonth or particular week or
particul ar senester can be obtained
with this software. The schol arship
record and the paynent status of the
schol arship are obtained. The data can
be found year w se, senester wi se
branch wi se and Institute wise. This
hel ps us a lot to nonitor the paynent
schedul es. Many students provi de us
advance cheques to be credited in
future dates, which is a tedious task
for us to nonitor and then depositing




in banks for clearance. Many students
are mssing the receipts, which can be
regenerated with a stanp that is a
duplicate receipt. Many tinmes students
are not able to pay the College fees in
that particular year due to their
financial difficulties hence this
software is helpful for us to find how
much Col | ege fees are pendi ng and who

t hose students are. Wi ch senester and
whi ch branches they are studyi ng.
Institute can generate the report and

t he same can be shared to the

exam nation cell to find whether the
students are applying to appear in the
exam nation or not. The sanme data can
be used by HsOD to nonitor that
students are attending the |lectures or
they did not get admission itself. The
institute also has an online

exanm nation formfilling systemto

nmoni tor the student’s details that are
willing to be exam ned. Here this
software is playing a vital role as
students need to pay the admi ssion fees
and other related College fees before
attending the lectures practical and
appearing in the exan nation and

adm ssion process for students. The
Vasundhara ERP systemis integrating
adm ssion to fees collection

exam nation and library rel ated
operation. It is helpful for no dues
certificate generation and marks sheet
generation, College |eaving certificate
generation, cancellation of adm ssion,
transfer of students fromone Institute
to other Institutes. The great fun is
that it is very easy to operate and it
is easy to learn al so.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The detail ed process is as given below. ? Before the comrencenent of the
Acadeni ¢ year, the University of Minbai shares the guideline about the acadenic
cal endar, date of commencenent of each senester, End Senester Exami nation,
Oral/Practical Exam nation, etc. ? The acadenmic commttee consisting of the
Principal and all HODs prepares the Acadenic Cal endar for the next senester a
mont h in advance. The Institute Acadenmi c Cal endar is prepared and then
distributed to the departnents. ? HOD of respective departnent conducts the
neetings with all the faculty nenbers so as to discuss the teaching | oad
di stribution, the academ c cal endar, tine table, course files preparation,




resource requirenents, planning of industrial visits, sem nar and expert /
guest |ectures, extracurricular and co-curricular activities. Laboratory
manual s are prepared so that students can refer to practicals and correl ate
with theory. ? HOD calls for course allotnment neetings, where the allotnment is
done based on the teacher’s experience, skills, specializations, and |iKkings.
Teachers are free to select new courses in order to expand their know edge
domai n. The allotnment is done a nonth in advance to enable themto prepare for
the course delivery. This ensures a nore enriched teaching-I|earning process. ?
Teachers are encouraged to inpart the know edge as per curricul um by using
i nnovative ideas and different teaching nmethods such as assignnents,
di scussi ons, workshops, semnars, industrial visits, apart fromthe traditiona
chal kboard and advanced teaching nethods along with | CT technical nethodol ogy.
? The acadenic schedule is strictly followed and reviewed by | QAC periodically
as per the university schedul e and our academic calendar. ? Al the faculty
prepare detailed course files for the subject delivery which includes syllabus,
subj ect notes, PPT slides, videos, animation, question banks, nobdel answers. ?
The progress of syllabus coverage report and students’ attendance is nonitored
periodically by the HOD and a report is sent to the Principal. Before the Unit
test | 40% of the syllabus is to be conpleted and 80% of the syllabus is
conpl eted before Unit test Il. ? Due inportance is given to project work. Every
year students are given Mni Project and final year students are given Mega
Project. ? Students are exposed to the |atest devel opnents and trends in the
respective fields Industrial |lectures and guest |ectures by experienced
personalities fromindustries, education, and research institutes,
industrial/field visits are organi zed to ensure interface with industry. ?
Parent coordination is the conpul sory part for that parent is informed through
the letter regarding the attendance and performance of their ward, once in a
senester. A parent neeting is also conducted at |east once a senester and
f eedback obtained is used as one of the neasures for inproving the teaching-
| earni ng process. ? Class teacher neetings are held by the Heads of the
departnent to review the teaching-I|earning process, academ c progress of the
students, grievances (if any), and suitable renedial classes are conducted for
late joiners, slowlearners. Mentors are assigned for a group of minimmof 10
students to i nprove academ c performance. ? In the academ c year 2018-2019,
successful visit of the NAAC peer team and received “B+ accreditation”.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Conput er Engi neering 09/ 07/ 2018
BE El ectroni cs and 09/ 07/ 2018
Tel econmuni cati on



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4349_Program_introduced_1603432792.xlsx

Engi neeri ng

BE El ectrical Engineering 09/ 07/ 2018
BE Mechani cal Engi neering 09/ 07/ 2018
BE Civil Engineering 09/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1148

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Spoken Skills
Devel opnent Program

23/ 07/ 2018

277

and I nterview Techni que

Personal ity Devel opnent

23/ 07/ 2018

120

St udent devel opnent
Activities (Comruni caton
skill, Stress Managenent,

Ti me Managenent,

Ent r epr eneur shi p

Devel opnent, )

30/ 08/ 2018

365

Aptitude Skills
Devel opnent Program

16/ 01/ 2019

330

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Conput er Engi neeri ng 165

BE El ectroni cs and 27
Tel ecommuni cati on Engg

BE El ectrical Engineering 169

BE Mechani cal Engi neering 384

BE Civil Engineering 319

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

| Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4349_Value_added_courses_1603705896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4349_Projects_undertaken_1603817725.xlsx

Feedback is an essential elenent of the |earning process. The devel opnent of
any institution heavily depends on a well-functioning feedback system The

DRI EMS col l ects feedback on various curriculum aspects and courses from

di fferent stakehol ders such as the students, alummi, Faculty, Enployers, and
Parents. The Students’ Feedback on curricul um and teaching-I|earning process and
is designed to get formative feedback from students that can be used towards
the inprovenments in the quality of course design and delivery, as well as
student | earning experiences. The students highly appreciated the academ c-
related infrastructural facilities such as the library, |aboratories,

pl ayground,s and other facilities. It is then analyzed and conveyed to the
managenent as well as faculties. Suggestions, if any are put in the managenent
meeting, and necessary actions are taken. Counseling of faculty having poor or
satisfactory ratings is carried out by the Principal or by the Head of the
Departrment to inprove their performance. Al internal exam nations are
conducted as per university guidelines. Al the internal exam nation marks are
anal yzed by the subject in-charge and the students are graded according to the
mar ks obt ai ned. The student difficulties are received discussed and structured
renedi al classes are conducted in order to help the student progress. Al the
students are counsel ed by their respective nentors along wi th subject teachers.
The institute involves teachers in the feedback system All faculty feedback is
taken once in a year, where the ways and means of enhancing the curricul um
infrastructure of the institute, academ c discipline, Teaching-Learning
process, Research and Extension activities, environnent in the canpus,
facilities, admnistration policies etc. are debated and di scussed. The
appropriate suggestions are put forward to the respective departnents for

i npl ement ati on. Every departnment conducts a Parent-Teacher neeting once every
year. During the neeting, parents are nade aware of their wards’ attendance
academ ¢ performance for the senester as well as the various |earning processes
conducted in the institute. The feedbacks collected fromthe parents during the
nmeeting are anal yzed and suggestions given by parents are taken into

consi deration for further actions. In the parent-teacher neeting, they get
aware of the industrial visit, internship project, placenent, quality of
teachi ng, student discipline, sports facilities, lab facilities, exam nation
system student activities such as transport, library, internet facilities, W-
Fi, etc. The alumi are found to be the brand anbassador(s) of our
institutions, the feedback of the alumi is taken during the alumi neet. This
feedback is then analyzed. This analysis helps the institute in the overal

devel oprment or inprovenent of the curriculumand institute. Various conpanies
visit the canpus of the Institute for the placenent of the students. W take
feedback fromvarious enpl oyers. Based on this feedback, guest |ectures,

wor kshops, seminars, personality devel opnent sessions, aptitude tests are
organi zed for students to make themready for industry exposure.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE Mechani cal 180 118 118

BE EXTC Nill Nill Nill

BE El ectri cal 60 69 69

BE Comput er 60 39 39

BE G vil 120 71 71

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4349_Demand_ratio_1603785552.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1400 Ni Il 93 Nl Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
93 93 2 27 5 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A mentoring relationship is a very personal one, which is often important to the mentee. The mentorship program
is dedicated to creating an environment for growth and development of the student to achieve their personal
goals, professional ambitions, and academic excellence along with valuable campus resources and
opportunities. In the institute wherein 15 to 20 students are assigned to a faculty member who acts as their
mentor for the entire programme duration. As a mentor, get to know your students academic, research,
professional, and personal goals, so you can help them in a way that meets their personal best interest. Mentors
and Class Advisors counsel the students regarding their performance and schedule additional
lectures/practical’'s. The meetings of mentorship are conducted every month, in which students meet their
mentors for academic and personal issues. The students who have less attendance and who have missed their
internal tests are paid special attention from mentors side. Even the students with many issues are asked to call
parents for parents- mentor meetings. The mentor is also responsible to provide counselling to the student and
provide guidance regarding personal and academic issues. Mentor advises the student regarding projects and
industrial training also counsels and motivates them in all academic matters-direct or indirect. The mentor guides
the students in taking up extra-curricular and co-curricular activities for value addition as a member of the
society. A large number of students who perceive the professional course are quite focused, still, they may fall
short of score to be promoted to the above sections. Such students are given counselling by the mentors and the
subject teachers and remedial lectures are conducted. The mentors of the class discuss with each and every
student individually and support them in all the possible ways to enrich their academic performance. The mentors
contact the parents and educate them if required about their wards performance, and the academic programs of
the college as well as the support system and the monitor system the student and parents.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1400 93 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions

93 93 Nill Nill 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4349_ict_tools_1603801161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4349_e_resource_1603797673.xlsx

International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

Year of Award Designation Name of the award,

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year

BE 335324510 VI1I1/BE 24/ 05/ 2019 04/ 07/ 2019

BE 335337210 VII1I/BE 24/ 05/ 2019 06/ 07/ 2019

BE 335319110 VII1/BE 24/ 05/ 2019 11/07/ 2019

BE 335361210 VIlI/BE 24/ 05/ 2019 12/ 07/ 2019

BE 335329310 VI1I/BE 24/ 05/ 2019 06/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnment of Student performance is an inmportant part of the teaching-I|earning
process. W prepare an Eval uation Sheet according to the guidelines of the
university in starting of the senester to assess the students. In this Sheet,
we have different fields |ike Attendance, Assignnents, Experinents, and
Performance. W distribute the marks as 5 marks for Attendance, 5 marks for
Assignments, 10 marks for student’s Experinments, and 5 marks for perfornmance
(Termwork 25 marks). Students performtheir lab work once or twice a week. In
this |l ab work, students performthe experinents and generate the output. W
noni tor their performance by this lab work. Apart fromthis, we conduct 2
I nternal Assessnment Tests, in which the 1st test covers a 40 syll abus, and the
2nd test covers the remaining syllabus. Average marks of these tests consider
as final marks for the student’s theory exam In some subjects, mni projects
al so exist, in that case, we divide the project marks into different criteria
i ke presentation, the status of the project, and attendance. Marks assigned in
front of students to maintain transparency. There are 2 copies of the
Eval uati on sheets, one for students and others for the subject teacher. Fina
Year project evaluated on the student’s performance and presentation by their
internal guide and the project committee. The project conmittee advises the
students about their inprovenents. Sonetines the project commttee changes the
topic of projects. Final internal marks assigned on the basis of the continuous
progress of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar prepared by the Principle of the institution before the
commencenent of each academic year. University gives us the guidelines
regardi ng the date of commencenent of each senester, termend, oral practica
exam nation, End of senester examination in ternms of acadenic cal endar
circular. The academnmic cal endar of the institutes prepare by the principa
according to the university guideline and distribute to all the departnents.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4349_Honours_recieved_1603798080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4349_Evaluation_1603799479.xlsx

Al'l the departnents prepared their academ c cal endar according to the
institute’ s academ c calendar. In the departnental academ c cal endar, we
mention the dates of conmencenent of theory/practical classes of all years,
dates of internal assessnent test, their results, departnental activities,

m ni/maj or project presentation, internal termwork subm ssion, conduction of
oral /practical exans and termend date. In departnmental activities, we conduct
Guest |ectures, Parents Teacher Meet, Industrial visit, I|nauguration of the
Associ ation of student’s conmttee. Subject Allotnment has done by Head of
Departments according to the subject choice and specialization. The faculty
nmenbers prepare the Teaching plan before the commencenent of the senester which
is based on the acadenic cal endar and indicating the topics to be covered on
whi ch dates and get approved by the head of the departnent. Faculty nenbers
al so prepare the course file. The tine table committee prepares the tinetable
according to the university’ s guidelines and |oad distribution and displays it
on the departnental notice board.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://driens.in/degree acadenics. php?dac=6&dd=255

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
335361210 BE Mechani cal 171 155 90. 60%
Engi neeri ng
335324510 BE Conput er 53 47 88. 60%
Engi neeri ng
335337210 BE 26 22 84. 60%

El ectronics
and Tel ecomm

uni cation
Engi neeri ng
335319110 BE G vil 134 120 89. 50%
Engi neeri ng
335329310 BE El ectri cal 54 36 66. 60%

Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/1fj8qHXBznol wXt GTY zN | Cgut F6_EqQ vi ew

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



https://driems.in/degree_academics.php?dac=6&dd=255
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4349_Pass_percentage_1603800549.xlsx
https://drive.google.com/file/d/1fj8qHQ3znolwXtGTUjzNjjCgutF6_EqO/view

Projects (O her

O Engg. Mgnt

| ndustry 180 ATV Minbali 1.2 1.2
sponsor ed

Proj ects

St udent s 360 D | kap 0.8 0.8
Resear ch Research inst.

than conpul sory St udi es
by the
Uni versity)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Trade secrets Mechani cal and Civil 19/ 03/ 2018
Pat ent s Mechani cal and Comput er 14/ 09/ 2018
Copyri ghts Cvil and Mechani cal 30/ 03/ 2019
Trademar ks Al'l (Conputer, 12/ 04/ 2019
El ectrical,Cvil and
Mechani cal

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Sci ence and Humaniti es (Chem stry)

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ELECTRI CAL 1 7.2
ENG NEERI NG
I nt er nati onal COVPUTER 5 7.2
ENG NEERI NG



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4349_Research_Fund_1604472307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4349_Awards_won_1603947678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4349_Incubation_centres_1603947740.xlsx

MECHANI CAL 1 0
ENG NEERI NG

I nt er nat i onal

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 Nill Nill Nill
paper s

Att ended/ Sem Nill 1 Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activity cell

activities activities

Bl ood Donati on Ext ensi on 3 65
activity cell

Yoga wor kshop Ext ensi on 3 42
activity cell

Tree plantation Ext ensi on 10 70
activity cell

Vrudhashram Vi si t Ext ensi on 3 38

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4349_journals_notified_on_UGC_1603729836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4349_Books_and_Chapters_1604596356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4349_Bibliometrics_1604596422.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4349_Index_1604596495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4349_Faculty_participation_1604596548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4349_Extension_1604473352.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood donati on Appr eci ati on Ayush Nursi ng 65
canp Letter Hone, Neral
Yoga wor kshop Appr eci ation DRI EMS, Ner al 42
Letter
Tree Plantation Appreci ation Mandapur , 70
Letter Gr anpanchayat
Vrudhhashr am Appr eci ati on Aadhar 38
Visit Letter Vrudhhashram
Badl apur
Swach Bhar at Appr eci ati on Mandapur , 54
Letter Gr anpanchayat

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal th Canp Ext ensi on Heal t h 4 35
activity cell checkup canp
Swach Bhar at Ext ensi on Swachat a 9 54
activity cell Abhi yan
Vr udhashr am Ext ensi on Vr udhashr am 3 38
Visit activity cell Visit
Jhade | ava Ext ensi on Tree 10 70
j hade j agava activity cell pl antati on
Yoga Ext ensi on Yoga wor kshop 3 42
activity cell

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I T skill SE, TE, BE DCODETECH I T 3
STUDENTS I ndustrial training
System SE, TE, BE students OVEGA SYSTEMS 5
Integration and IT
enabl ed services

I nternship SE, TE, BE students Honemaker s 5

Wor kshop on SE, TE, BE st udents SYSTECH Conput er 5
updat ed technol ogy Educat i on

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4349_Awards_for_extension_1604473832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4349_Students_in_extension_1604474019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4349_Collab_activities_1604596982.xlsx

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship St udent SYSTECH 04/ 02/ 2019 08/ 02/ 2019 11
Exchange Comput er
Educati on
I nternship St udent Honemaker s 15/10/ 2018 19/ 10/ 2018 7
Exchange
I nternship St udent OVEGA 24/ 07/ 2018 28/ 07/ 2018 15
Exchange SYSTEMS
I nternship St udent DCODETECH 18/ 07/ 2018 20/ 07/ 2018 12
Exchange I T
I ndustri al
training
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
DCCDETECH I T 18/ 07/ 2018 Provi de free 35
I ndustrial training sem nar and

wor kshop and free
internship for
students on updated
t echnol ogy

OVEGA SYSTEMS 24/ 07/ 2018 Teach students 23
System I ntegration
and | T Enabl ed
services and al so
give live projects
to students

Honemaker s 15/ 10/ 2018 Provi de 30
I nternship
opportunities and
al so provide
pl acenent assi st ant

SYSTECH Conput er 04/ 02/ 2019 Provide free 48
Educati on wor kshop on updat ed
technol ogy and free
internship for
students

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4349_Linkages_1604475649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4349_MoU_1604596756.xlsx

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

200

162. 13

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Exi sting

Nunber of inportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Laboratori es Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
V-Lib Partially 1 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5446 1681265 Nill Nill 5446 1681265
Books
5741 1695011 41 16427 5782 1711438
Ref er ence
Books
Journal s 49 134000 52 155121 101 289121
Di gital Nill Nill 2 115854 2 115854
Dat abase
CD & 544 Nill Nill Nill 544 Nil I
Vi deo
Li brary Nill Nill 1 7500 1 7500
Aut omat i on
Weedi ng Nill Nill Nill Nill Nill Nil I
(hard &
soft)
O hers(s 7 11850 Nill 12428 7 24278
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4349_augmentation_details_1604470316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4349_Library_1603882516.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 371 12 50 1 1 11 360 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 371 12 50 1 1 11 360 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

| CT SMART BOARD_ELECTRI CAL DEPARTMENT

https://drive.google.comfile/d/ 1qguBZ3S
EPZj - sOBZKu- k53 73CGgsDxAt t/ vi ew

| CTSMART BOARD_SCI ENCE AND HUNVANI TY

https://phot os. googl e. conf share/ AF1Q pM

51Ar vAKJI uxFqg32bLYVYEI bA91a3pw2nQU 2nxm

QT Xl 5W540XFbZa8aT5SVI3Q?key=SOWOnRI LW
NRZz Yt QNE2¢cnVhTC1 QdHpGe TNL Nnvn

I CT SMART BOARD_MECHANI CAL DEPARTMENT

htt ps://phot 0s. googl e. com share/ AF1Q pP
58hr sf nPOgNgUt GT2Gx Yl _y61c5eHVKPFOf dZNf

- kSydGxrval w bai kMogQxr Q?key=ay 1WAFFEL X
Nr RkZI Zd 0T3pNYzESTDdI QzZ5VI Jn

| CT SMART BOARD_CI VI L DEPARTMENT

https://drive.google.comfile/d/ 1ESUFsO
2- VI w3st nOP92Zc7gb_4J41 LW vi ew

| CT SMART BOARD_COVPUTER DEPARTMENT

https://drive.google.comfile/d/1rgHD
M 1Qadr 3h5W2Yh6OoHf Zc2L.16Y/ vi ew

I CT SMART BOARD_EXTC DEPARTMENT

https://driens.in/degree academn cs. php?
dac=119&dd=264

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4349_e-content_by_teachers_1603899475.xlsx
https://drive.google.com/file/d/1quBZ3SEPZj-s0BZKu-k5Gl73GgsDxAtt/view
https://drive.google.com/file/d/1quBZ3SEPZj-s0BZKu-k5Gl73GgsDxAtt/view
https://photos.google.com/share/AF1QipM51ArvAKJiuxFq32bLYVyEIbA91a3pw2nQUl2nxmQTXl5WZ54oXFbZa8aT5SVJ3Q?key=S0w0QnRILWNRZzYtQWE2cnVhTC1QdHpGeTNLNmVn
https://photos.google.com/share/AF1QipM51ArvAKJiuxFq32bLYVyEIbA91a3pw2nQUl2nxmQTXl5WZ54oXFbZa8aT5SVJ3Q?key=S0w0QnRILWNRZzYtQWE2cnVhTC1QdHpGeTNLNmVn
https://photos.google.com/share/AF1QipM51ArvAKJiuxFq32bLYVyEIbA91a3pw2nQUl2nxmQTXl5WZ54oXFbZa8aT5SVJ3Q?key=S0w0QnRILWNRZzYtQWE2cnVhTC1QdHpGeTNLNmVn
https://photos.google.com/share/AF1QipM51ArvAKJiuxFq32bLYVyEIbA91a3pw2nQUl2nxmQTXl5WZ54oXFbZa8aT5SVJ3Q?key=S0w0QnRILWNRZzYtQWE2cnVhTC1QdHpGeTNLNmVn
https://photos.google.com/share/AF1QipP58hrsfmP0gNgUtGT2GxYl_y61c5eHMkPF0fdZNf-kSydGDxrvalwjbqikMpgQrQ?key=ay1WWFFELXNrRkZIZGl0T3pNYzE5TDdlQzZ5VlJn
https://photos.google.com/share/AF1QipP58hrsfmP0gNgUtGT2GxYl_y61c5eHMkPF0fdZNf-kSydGDxrvalwjbqikMpgQrQ?key=ay1WWFFELXNrRkZIZGl0T3pNYzE5TDdlQzZ5VlJn
https://photos.google.com/share/AF1QipP58hrsfmP0gNgUtGT2GxYl_y61c5eHMkPF0fdZNf-kSydGDxrvalwjbqikMpgQrQ?key=ay1WWFFELXNrRkZIZGl0T3pNYzE5TDdlQzZ5VlJn
https://photos.google.com/share/AF1QipP58hrsfmP0gNgUtGT2GxYl_y61c5eHMkPF0fdZNf-kSydGDxrvalwjbqikMpgQrQ?key=ay1WWFFELXNrRkZIZGl0T3pNYzE5TDdlQzZ5VlJn
https://drive.google.com/file/d/1E3UFs02-Vlww3stnOP92Zc7qb_4J4ILW/view
https://drive.google.com/file/d/1E3UFs02-Vlww3stnOP92Zc7qb_4J4ILW/view
https://drive.google.com/file/d/1rgHD-MI1Qa4r3h5WU2Yh6OoHfZc2L16Y/view
https://drive.google.com/file/d/1rgHD-MI1Qa4r3h5WU2Yh6OoHfZc2L16Y/view
https://driems.in/degree_academics.php?dac=119&dd=264
https://driems.in/degree_academics.php?dac=119&dd=264

56 4610129 94. 27 8609882

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

DRI EM5 has wel | -establi shed systens procedures for naintaining physica
academ ¢ and other support facilities such as infrastructure, Gymmasi um and
cl assroons, etc. 1. Building Mintenance: The Institute has a dedicated
housekeepi ng team for sweepi ng and nai ntaining cleanliness across all the areas
of the premises. Al the furniture and building infrastructure is maintained by
Admi n Dept. Fixed assets Audit by accounts departnent is carried out m ni num
once in a senmester. 2. Security Access control Miintenance: The Institute has
24x7 security, CCTV surveillance facilities in the entire canpus. The security
guards screen the visitors and entry in visitors files maintain properly. W
ensure proper all CCTV facility working. Mck drill exercise on usage of fire
extingui shers anobngst staff. 3. IT Infra Maintenance : The Institute has
constituted IT Infrastructure Conmittee under requirenment of all the PCs, W-
Fi, Server, Router, routine replacenent of cartridges for specialists for
attending to major repairs of Scanners, printers, PCs, Laptops, etc. The
Cenerators are properly working of electrical earth system The Institute has
mai ntai ned team for any service requirenents. 4. Laboratory M ntenance: the
correct functioning of all equipnent and instrunents are inspected and cheeked
with the higher authority. They place order for expert s for repair
/calibration as per the requirenent and ensures correct functioning on
continuous basis 5. Library Miintenance: Every student can avail 2 books and
return within 7 days. Upon availability, they can avail facility of nore books.
For faculty 2 books per subject issued for entire senester. The Committee
menbers visit regularly the Library, for ensuring and snooth functioning of
library. In library all types of IS codes, inportant journals, e-books,
question paper and question papers solution 6. Electrical System M ntenance:
The Institute has constituted an El ectrical Mintenance Committee under the
| eadership of HOD El ectrical Departnent.lt also ensures functioning of UPS,
generators and correct working of electrical earth system Institute provide
24X7 hrs. electricity in entire canpus. 7.Canteen: The nenbers of the canteen
comm ttee check by surprise on quality of the food snacks served because it
acts as a ness also. To maintain hygiene, stainless steel equipnents are used
quality of food. The workers maintain discipline with dress code, sw ping and
mai ntain to clean environnent throughout the day 8. Medical Facility : The
first aid box is checked for sufficient availability of medicines by institues
doctors, once in week and the stock is replenished. The Institute has a 24 x7
anbul ance and Doctor on call facility 9.Geen Initiative: W believe that a
clean, green and a pollution free environnent provides a pristine backdrop for
an effective | earning experience. W have therefore |eft no stone unturned in
t he devel opnment of a green ecosystemto provide enrichnent to the nind, heart
and soul of the students.All the avenues and roads within the canpus are
therefore adorned with tall trees bearing enerald green | eaves and beauti f ul
flowers to create a honogenous feeling anongst everyone within the canpus.

https://driems.in/library.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Institutional 3 24640
frominstitution Fi nanci al Reli ef



https://driems.in/library.php

Fi nanci al
from O her

Suppor t
Sour ces

a) Nati onal

Raj ar shi
Chhat rapati Shahu
Mahar aj Shi kshan
Shul kh
Shi shyavrutti Yoj na
(EBC), OBC, SEBC, VINT
SBC Wl fare
Depart ment , Soci al
Justice and Speci al
Assi st ance
Depart nment, Tri bal
Devel opnent
Depart nent

1076

41438414

b) I nternati onal

NI L

Ni |l

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
1. Guidance for 14/ 09/ 2018 65 M. Sandeep
conpetitive Gai kwad
exani nati ons
2. Career 03/ 08/ 2018 48 GATE Aacdeny
Counsel i ng
3. Soft skill 07/ 08/ 2018 178 Spoken Engli sh
devel opnent Cl asses by in house
st af f
4. Renedi al 18/ 02/ 2019 51 DRI EM5 Teachi ng
coachi ng staff
5. Language | ab 09/ 07/ 2018 521 DRI EM5 faculty
M. Haresh Wadhwani
6. Yoga and 21/ 06/ 2019 42 I n house faculty
Medi tati on
7. Personal 24/ 08/ 2018 428 I n house

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2018 65 55 5 Ni Il
Conpetetive
exarns
gui dance



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4349_Scholarships_1604654518.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4349_Development_Schemes_1603775931.xlsx

2018

GATE
Acadeny

48

31

NiTl

2018

Aptitude
skill

wor kshop and
t est

61

61

56

22

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
5 167 7 10 543 12
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 DRI EMS ELECTRI CAL Govt .
ENGG Col | ege of M E. /M TECH
Engi neeri ng,
Kar ad
2018 1 DRI EMS VECHANI CAL Pillai HCC VBA
ENGG Institute
2018 1 DRI EMS Cl VIL ENGG VITI M TECH
2018 1 DRI EMS Cl VIL ENGG SNC M S.
Laval i n, USA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
GRE 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

MARATH

BHASHA GAURAV
DI N

I NSTI TUTE LEVEL

860



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4349_Guidance_1604655173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4349_Placement_1603778696.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4349_Progression_1604654642.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4349_Qualifying_1603779618.xlsx

CHHATRAPATI SHI VAJI I NSTI TUTE LEVEL 1260
MAHARAJ JAYANTI
CRI CKET I NTER COLLEGE 11
KURUKSHETRA 2019 | NSTI TUTI ONAL LEVEL 950
FOOTBALL TOURNANMENT I NTER 16
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Ni Il Ni Il 0 0
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute strongly believes that student involvenent is necessary for the
overall progress of the institute. Institute always supports and encourages
active participation of students through student councils. The nenbers are

sel ected through the interview process as per university rules and regul ation

Applications are invited fromthe willing students. Student Council selection
in 2018-19 was based on their acadenic performance and strong communi cati on

skills. After selection of nenbers, one of the students is nominated for
General Secretary (GS) and one of the girl students is nom nated as Ladies
Representative (LR). The selection process of Cultural comm ttee and sports
committee coordinators is conducted every year. This student council actively
works for different activities conducted in the institute. The institute has
fornmed followi ng academ ¢ and admi ni strative conmttees which have student
representatives: « Student council ¢ Anti-ragging commttee ¢« Wnen's
Devel opnent Cell  SAE Committee ¢ Sports conmittee o Cultural conmittee
Training and Pl acement Conmmittee ¢ Electronics and Tel econmuni cation
Engi neeri ng Students Associ ati on(BETA) ¢ Conputer Engi neering Students
Associ ati on(CESA) ¢ Mechani cal Engi neering Students Associ ation( MESA) -

El ectrical Engineering Students Association (EESA) ¢« Civil Engineering Students
Associ ation (FORCE) Student Council: The conposition is as follows: ¢ Cenera
Secretary(GS) ¢ Cultural Secretary(CS) ¢ Sports Secretary(SS) Various co-
curricular, extracurricular and cultural activities are organized by the
student council menbersalong with the faculty coordi nators. Students play
adm nistrative role in following activities: Annual social gathering “ZEALOUS
Institute Level Technical Event Project poster exhibition Food Commttee
St udent Vol unteer Conmittee Wrkshops, Sem nar and guest |ecturers organi zed
under banner of Student forum Treasurer ensures proper financial nmanagenent of
the Student Body corpus so that various student activities can be conducted
snmoot hly. Council Menbers and the teans together strive hard to ensure that co-
curricular and extracurricular activities get an enriching and nmenorabl e
experience during their tenure at DRI EMS. Sports secretary look after the al
adm ni strative part of annual sports activities along with nmenbers from each
departnent under the gui dance of sport director. The student council is
responsible for follow ng activities. Conduction of annual sports and cul tural
events Techfest Publication of institute Magazi ne Annual social gathering Bl ood
donation Tree plantation

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4349_Activities_Organised_1603780083.xlsx
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5.4.1 — Whether the institution has registered Alumni Association?

Yes

Di | kap Alumi Association is established in 2014-2015 and registered in 2019
with registration nunber MH16/2019 (Thane). Al passed out students of the
institute beconme life nmenber of alummi association. The association helps in
building up the network of the alumi. In last 4 years nore than 5000 students
have graduated from DRI EMS. Many of themare working in India and abroad in
wel | reputed organi zati on. The senior alumi nenbers those who are working at
hi gher post in the industry are backbone for the devel opnment of DRI EMS. They
are contributing by various neans, like to conduct technical semnars, to
reconmend DRI EMS students for the placenents and to give the feedback and
suggestions for the inprovenent of the institute. Alumi association acts as
the bridge between alumi and the institute. The associ ati on organi zes the
alumi neet annually. The nmeet gives platformto alumi for giving suggestions
through formal or informal interactions.

5.4.2 — No. of enrolled Alumni:

19

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neet was arranged on 16th March 2019 for alumi of all previous batches.
This was our 5th alummi neet. Alumi neet schedule was as follows: A umi neet
started with lunch. W arranged ganes for alumi students after |unch. One of
our alummi gave gui dance sem nar for conpetitive exans to current students. He
hi nsel f has passed civil services exam nation and therefore, he gui ded students

about UPSC, MPSC exam and how to prepare for it.One of the alumi who passed

GRE and had planned for M5 also interacted with current students and gave them
gui dance about Ms. Alumi who were working in industries, shared insights into
current technol ogy trends in industry. They guided current students regarding

canmpus interview preparation. They al so shared best online resources which
students can use for preparation of aptitude exans. Overall, the juniors
interacted with alumi and alumi happily gave themall the suggestions and
gui dance. The alumi neet ended with alumi sharing their funny anecdotes
during their college days. They all cherished the nenories and danced and sang
to nusic arranged for them

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The success of an institution is the result of the conbined efforts of all who
work towards attaining the vision of the institution. R ght fromthe Chairnman
of the Managenent Conmittee to the staff and students, all the stakehol ders
have a role to play in building of the college. Two practices of
decentralization and participative managenent during the |ast year are as
follows. The college works with aimof attaining the academ c excell ence
through quality education and inculcating all possible soft skills in the
personality of the students. The college plans for all such inplenentations
t hrough conducting regul ar spoken English and aptitude classes for better
devel opnent of student we hel p students to comuni cate successfully in the many
different situations that they will encounter at the workplace. The cl asses are
coordi nated by a faculty nom nated by the principal. The course is planned for




students to inprove their grasp of the English | anguage and devel op good
communi cation an aptitude skill before their job placenents so the classes are
conducted on regul ar basis and the progress of the students is eval uated by
regul ar conduction of aptitude test, group discussion and through debate. DLLE
(Department of lifelong |earning and extension) The Extension Wrk activities
and the field projects are nonitored through the faculty Coordinators and
principal. The college students are enrolled for extension work projects and
performvarious activities for the social awareness based on various issues /
problenms in the society such as Save Grl Child, Pollution, Aids, doba
Warm ng, Environnent, Tree Plantation, |nportance of Education, Illiteracy,
Child Labour, Dowy Deaths, Malnutrition, Watershed Managenent and so many. The
students are creating awareness about these social problens / issues through
various activities such as Street Play, Exhibition, Poster Mking, Songs,
Speech, Survey, Elocution, Sem nar Conferences under this extension progranme.
| QAC. The Internal Quality Assurance Cell was established before NAAC 1st
cycle, we have restructured | QAC recently as per NAAC New nornms. All conmmittees
fornmed have deci sion making authority about matters com ng under their scope.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Li brary, I CT and Physi cal ? As a library,
Infrastructure / Instrunentation

| CT and physica
infrastructure are very much needed for
quality teaching and | earning, the
institution always needed the quality
all these things. Strategic measures
are undertaken by the college for
mai ntaining facilities. ? The library
has books for conpetitive exam nations
and t hese books are issued for reading
pur pose to the students preparing for
various conpetitive and other
exam nations. ? Students have open
access for e-books and NPTEL vi deos
forextra learning. ? The | aboratories
are upgraded and instrunments are
purchased in keeping with the
requi rements of the learners. ? The
institute provides the adequate |ICT
facilities, W-Fi, LAN and smart boards
for effective teaching and | earning. ?
Vel | - equi pped Gynkhana and Audi tori um
with nodern facilities are provided.

Research and Devel opnent ? Institute having Research and

Devel opnent cell which nonitors the
researchactivities carried by the
students and faculty. ? The institute
support and pronotes faculty and
students and provides financial support
to attend variousactivities like
sem nars, workshops, guest |ectures,
orientation prograns, STTP FDP etc. ?
Training and Pl acenentcell takes care




of skill devel opnent and
entrepreneur shi p devel opnment anongt he
students by organi zi ng various
programes. ? The Institute encouraged
the facul tyfor pursuing higher
education andgrants, study |eave, duty
| eaves whenever applicable.

Exam nati on and Eval uati on

? Exami nations are schedul ed as per
prescribed University tine table and
pl anned well in advance to ensure
snoot h conduct of exans. ? Faculties of
the college are involved in the process
of paper setting, evaluation of answer
sheets and noderation of university
paper and invigilation of papers ?
Moder ati on was carried out by teachers
fromother colleges ? The institute
conducts two Internal Assessment Tests
of 20 marks each and average marks for
both the assessnent considered as
internal marks also termwork is given
on basis of subject schene and
performance during practical and
tutorial session for this continuous
assessnent is done so the subm ssion of
assignnents and journals is part of
conti nuous assessnent. ? Result
Anal ysis is done after result display.

Teachi ng and Learni ng

? For the quality inprovenent in
teaching and learning and for effective
i npl enentation in the institute,
Acadeni ¢ cal endar is prepared by
referring the academ c cal endar of
uni versity of Munbai. ? Al the faculty
menber nmakes teaching plan for their
respective subject. ? Al faculty
menber maintains their course file for
their allotted subject. ? Lectures and
tutorials are conducted as per the
wor kl oad allotted. ? CGuest |ectures are
arranged by experts from academ cs and
i ndustry ? Teachers give regul ar
assignnents, tutorials and m ni
projects to students. ? To increase the
ef fectiveness, ICT enabled class room
are provided ? Entire canpus is W-Fi
enabl ed whi ch pronotes the habit of
sel f-1earning anong the students. ? 100
percent coverage of syllabus is
achieved ? Library collection
upgradation ? upgrading |aboratories
and safety devices. ? Extra |lectures
are arranged for slow | earner.

Curri cul um Devel opnent

? The Institute is affiliated to
Uni versity of Munbai and followed the
syl I abus and curricul um prescri bed by
the University ? At the begi nning of




each Academ c year the University of
Munbai gi ves an Acadenic cal endar with
the gui deline about the date of
comrencenent of each senmester, End of
Semester Exami nation, Oral/Practical
Exam nati on, and vacation slot etc.
Accordingly, in neeting of Principa
and respective HOD the Institute
Acadeni c Cal endar is prepared and then
distributed to the departnments ?
Teachers are encouraged to inpart the
know edge as per curriculum by using
i nnovative ideas and different teaching
met hods such as assi gnnents,
di scussi ons, workshops, sem nars,
i ndustrial visits, apart from
traditional chal k -board and advanced
teaching nmethods along with ICT
techni cal nethodol ogy. ? In suppl enent
to the prescribed curriculum students
are exposed to the | atest devel opnents
and trends in the respective fields by
arrangi ng guest |ectures expert
| ectures by experts fromindustry and
industrial/field visits are organi zed.
Peri odi cal feedback is obtained from
t he students on aspects of teaching-
| earni ng process ? studentsare taken on
i ndustrial visits for getting updated
with industry. ? Students are al so
taught yoga, nmental heal th awareness
and heal thy diet.

Human Resour ce Managenent

There are adequate wel fare neasures for

? For the recruitnment process Vacant
positions are filled by contractual
appoi nt ments nade by the nanagenent so
snooth functioning of the Institution
i s not hanpered. The Head of departnent
provi des the requirenent of human

resource according to |l oad prescribed
by the University to the Principal. The
Princi pal forwards the requirenent and
t akes approval fromthe Managenent. ?

all. A transparent nmechani smexists so
all are aware of their duties and
responsibilities.

Industry Interaction / Collaboration

MOU wi t h nmany reputed compani es. These

Certification courses,

? Qur training placenent cel
continuously strives for networking
with industries for placenents
i nternshi ps. The Institute has signed

MOUS are signed for mutual benefits,
mai nly for val ue added courses,

i nternshi ps etc.

? The guest lectures fromindustry
experts are arranged to inprove

i ndustry interaction/collaboration. It




al so conmprises industry internships for
the students, during vacation. The
institute takes feedback of students

fromvarious recruiters to upgrade the

quality of the students. ? The Training

and Pl acenent cell provides placenent
opportunities for pass out students
al so by arrangi ng on-canmpus and off

canmpus drives

Adm ssion of Students

Admi ssi on process are in accordance
with the sanction in take capacity
Governnent rules and it is conpletely
controlled and inpl enented by
Directorate of Technical Education
(DTE) Maharashtra through Centralized
Admi ssion Process(CAP). The eligibility
is to qualify Conmon Entrance Test
conducted by DTE Munmbai and Direct
Second year admission is conducted by
DTE Munbai and all the university rules
are followed while admtting the
students. Adm ssion process is
transparent and conputeri zed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? College website is systematically
updated with all the information
required for adm ssion, scheduling tine
t abl e, exam dates concession dates. ?
The academ c cal endar is available for
each departnent for proper planning of
the teaching plan, cultural event,
exam nati ons, evaluation and outcone of
it. ? The College has a Bionetric
syst em where teachi ng and non-teachi ng
staff have to punch in and out while
entering and | eaving the Canpus. This
ensures scheduling and tinme managenent
for various activities.

Adm ni stration

? ERP based activities are used for
adm ni strative purpose

Fi nance and Accounts

? Finance and accounts section use
Tally and excel for carrying out
various accounting activities. Majority
transactions are now conducted through
e banki ng online process to ensure
speed, better security and nonitoring.

St udent Admi ssion and Support

? admi ssion process is done as per
the nornms of AICTE, Governnent
of Maharashtra rul es and regul ati ons.
The admi ssion is carried out through
CAP rounds. ? Schol arship and free
ships are given to students who are
eligible for as per the governnent
rules. ? For overall personality




devel opment the institute supports the
students throughout their course
t hrough groom ng themwi th aptitude/
spoken English classes. ? Different
extension activity is also carried out
under DLLE to devel op the sense of
responsi bility anong students towards
society. ? The financial weak students
are allowed to pay fees by the
i nstal |l ments.

Exam nat i on ? Examination is conducted as per the
norns and schene received from Minbai
uni versity ? The Coll ege has the
separat e Exam nation departnent with
necessary tools for exam nation
pur pose. ? As per the requirenent of
Exam nati on departnent all the
necessary equi pnment’s are provided by
the college al so the exanination cell
has separate roomand Internet Facility
for online procedure of Paper
Downl oadi ng, ? students are provided
with the facility to select departnment
| evel and institute | evel subject
el ectives as per their choice. ? Result
analysis is carried out after the
di spl ay of result

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Prof. Deepali Wor kshop on NA 400
Yeol e rul es and
regul ati on of
[ibrary
pr of essi onal
2019 Prof. Reetika Envi ronnent al NA 350
Shar an awar eness and
managenent
2019 Prof. Deepali Envi ronnent al NA 350
Pati | awar eness and
managenent
2019 Prof. Ritika Envi ronnent al NA 350
Soni awar eness and
managenent
2019 Pr of . Rashmi Envi ronnent al NA 350
Chaudhari awar eness and
managenent
2019 Prof. Avik Envi ronnent al NA 350
Sar kar awar eness and
managenent




2019 Prof. Bal ram Envi r onnent al NA 350
Yadav awar eness and
managenent
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 wor kshop NA 10 Ni |l
on solar t 02/ 08/ 2018 |02/ 08/ 2018
echnol ogy(
utlization
of sol ar
ener gy)
2018 Sof t Sof t 72 15
skill deve |skill deve |11/08/2018 [11/08/2018
| opnent | opnent
2018 Wor kshop NA 45 Nill
on 29/ 09/ 2018 |29/ 09/ 2018
reasearch
nmet hodol og
y and
writing
2019 Trai ni ng Trai ni ng 65 18
on fire on fire 13/10/ 2018 |13/ 10/ 2018
and safety |and safety
nmeasur es neasur es
2019 NA M5 Excel Nill 20
and 12/ 01/ 2019 |12/01/ 2019
advanced
M5 Excel
t rani ng

2019 wor kshop NA 18 Nill
on Ansys 12/ 04/ 2019 |12/ 04/ 2019

2019 NA Trai ni ng Nill 9

on LAB 27/ 04/ 2019 |27/ 04/ 2019
equi pnent
cl eani ng
and
handl i ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4349_Faculty_Emp_1603785334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4349_Development_training_programmes_1603786519.xlsx

Ori entaton 1 09/ 01/ 2019 09/ 01/ 2019 1
for TE/ SEM VI /
system
programi ng and
complier
construction
and system
software | ab

Orientation 1 18/ 07/ 2018 18/ 07/ 2018 1
for
ni cr oprocessor
and | ab at TSEC
col | ege

Dat abase 1 18/ 07/ 2018 18/ 07/ 2018 1
managenent
syst em( CSC 502)
and dat abase
and information
syst em LAB( CSL
503) for 5th
SEM conput er
engi neering

Orientation 1 18/ 07/ 2018 18/ 07/ 2018 1
for advanced
power
el ectronics for
SEM 5t h
El ectrical
engi neeri ng

Orintationg 1 17/ 07/ 2018 17/ 07/ 2018 1
for TE/ SEM V/
Advanced
operating
system

Oientation 1 13/ 07/ 2018 13/ 07/ 2018 1
for TE/ SEM V/
mul ti nedi a
system

Orientation 1 12/ 07/ 2018 12/ 07/ 2018 1
in conmputer
net wor k and

conput er
network | ab

Orientation 1 06/ 07/ 2018 06/ 07/ 2018 1
for TE/ SEM V/
envi r onment
engi neering

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

9 84 Nill 36



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4349_Training_Programmes_1603787309.xlsx

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

PF, free transportation
services, free
accommobdat i on, Vacati on
| eave, Medical | eave,
Maternity | eave, Study
| eave, Conpensatory O f,
Casual |eave, OnDuty
| eave , Subsi di zed
Canteen facilities with
proper hygi ene and
Provi di ng one week paid
| eave for Self marriage.

PF, free transportation
services, free
accommmopdat i on Vacati on
| eave, Medical | eave,
Maternity | eave, Study
| eave, Conpensatory O f,
Casual |eave, OnDuty
| eave, Subsi di zed Cant een
facilities with proper
hygi ene and Provi di ng one
week paid | eave for Self-

marri age.

CGover nnent Schol ar shi p,
Institutional
schol arshi p, cash prize
to university ranker

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nstitutional Internal
regularly- while the *©
internal audit, the inter

Audit- Yes The institute’'s
internal” auditing is on annual
nal

accountants are audited
basis. During the

accounting team nmay gi ve few suggestions rel ated
to sonme of the finance and stock-rel ated records,
institute to address and rectify the sane before external

giving an opportunity to the

audi t .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0
View File
6.4.3 — Total corpus fund generated
750000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Ext er nal Yes Pri nci pal
authorities
(Principal,
HODs from
r eput ed
col | ege)
Adm nistrative Yes Ext er nal Yes Pri nci pal
aut horities
(Principal,
HODs from
r eput ed
col | ege)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents neeting is arranged departnment wi se for

nmut ual

benefits ? To inprove



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4349_Funds_or_Grants_1604477157.xlsx

performance of the students ? To inprove attendance and discipline. ? Parents
are invited for convocation cerenony.

6.5.3 — Development programmes for support staff (at least three)

? Workshop on Digital Transformation — Paperless Ofice Adm nistration
conducted on 21 January 2019. ? The general health check-up and awareness canp
is also arranged in the canpus for all teaching and non- teaching staff
menbers. ? W rkshop on conmmuni cati on and soft skill devel opnent is arranged.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Motivating/facilitating the faculty for intensive application of 1.CT. ? To
invite talk on guidance for conpetitive exam nations and career counseling by
experts through training and placenent cell. ? To devel op and i npl enent
strategic plan for next five years of the institute. ? Proposal for
international training and placenent cell to prepare students for gl oba
opportunities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ref ram ng 08/ 01/ 2018 08/ 01/ 2018 30/ 12/ 2019 1400
Vi si on
M ssi on of
Col | ege
2018 EDP cel | 09/ 07/ 2018 09/ 07/ 2018 31/ 05/ 2019 61

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Guest Lecture 10/ 07/ 2018 10/ 07/ 2018 118 35
on GATE
Preparation
Wor kshop on 14/ 01/ 2019 18/ 01/ 2019 145 85
Sol ar
Technol ogi es
Conpetitive 24/ 10/ 2018 24/ 10/ 2018 65 36
exam gui dance
by bansi
Wor kshop on 13/ 08/ 2018 26/ 10/ 2018 126 75
| CT Snart Board



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4349_Quality_Initiatives_B_1604477591.xlsx

Sem nar on U 22/ 10/ 2018 22/ 10/ 2018 121 46
G fellowship

Carrier 08/ 03/ 2019 08/ 03/ 2019 139 45
counsel l'i ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

in use:

0.07 and total

Percent age of power requirenment of the College net
sources Average Power Consunption: -

15000 kWwh per

by the renewabl e energy

nmonth Details of LED bul bs

- 10 LED Lanps of 18 Weach, 8 LED |l anps 9 W each,
10. 52 kWh per nonth where

of 40 WLight energy consunption net by LED bul bs:
utilization of LED s estimted for
Per cent age of Annual

Li ghti ng Power

20 Tube Lights each

10 hours with nonthly sharing reduction is

requi renents nmet through LED

bul bs: 0. 84
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Ni Tl
Ranp/ Rai | s Yes 1
Braille No Ni |l
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 09/ 07/ 2 250 Bus Facul ty 120
018 facility and
student s
2018 1 1 05/ 09/ 2 1 Medi cal Near by 296
018 canp Vil | age
2018 1 1 08/ 02/ 2 1 DLLE Swachh 130
019 bhar at
abhi yan
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4349_Inclusion_1603890204.xlsx

Title

Date of publication

Follow up(max 100 words)

HR POLI CY

20/ 08/ 2018

Thi s Handbook is
avail abl e Di scrimnation
in legislation and
procedures to be applied
to control the
adm ni stration of Wrkers
participating in Various
anounts in Institutes.
Such policies and
ext ensi on of procedures
fromthe recruiting of
t he numerous categories
t he description of
enpl oyees and their
responsibilities. This is
what we are talking
about. The handbook al so
sets the Job ternms and
condi tions Service
conditions of Staff hired
by O her post. Evolution
of Handbook is intended
for institutionalization
of Comunity of
organi zati on respecting
t he underlyi ng Human and
human beliefs Pronoting
activities Spirit of the
squad, popul ar
accountability and
partici patory engagenent
It works here. it
antici pated the workers
adhere exclusively to
Regul ati ons and | aws
Stated here.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Teachers day 05/ 09/ 2018 05/ 09/ 2018 110
Cel ebration on
Dr . S. Radhakri shana
Jayant i
DR. A P.J. KALAM 15/ 10/ 2018 15/ 10/ 2018 55
Bl RTH ANl VERSARY
Yout h Festival on 12/ 01/ 2019 12/ 01/ 2019 120
Swanm Vi vekanand
Jayant i
Chhatrapati 19/ 02/ 2019 19/ 02/ 2019 220
Shivaji Jayanti
Sports Fest 11/ 03/ 2019 13/ 03/ 2019 200
Zeal ous 13/ 03/ 2019 15/ 03/ 2019 1150

convocation

16/ 03/ 2019

16/ 03/ 2019

186




Dr Babasaheb 14/ 04/ 2019 14/ 04/ 2019 75
Anmbedkar

Worrens Day 08/ 03/ 2019 08/ 03/ 2019 25
Cel ebrati on

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Col |l ege conducted Green Audit progranms for the maintenance of Ecosystem and
envi ronnment al managenent changes in canpus, and CGender equality for the
pur poses of raising gender awareness anong the student. 1. Tree planting
activity was carried out. 2. Built LED |ighting where the consunption of energy
is high. 3. Rainwater harvesting systemis devel oped for increasing ground-
| evel water. 4. M nimum usage of papers by replacing it with digital nethods.
Like Emails and SM5. 5. Switch off lights/fans to save electricity on canpus
when not needed. Swachht aAbhi yan conducted by students involves cleaning of
Neral Railway station for creating awareness anong peopl e about keeping the
area clean and adopt the Plastic Free Canpus policy to reduce plastic waste on
canmpus, focusing in particular to reduce plastic bottles, plastic straws, and
eventual |y renpve them packaging of utensils and di sposable food. In addition
the plastic cups and plates are replaced by steel or Paper cups and paper
pl ates. Also, Students in the first year created awareness of the environmenta
risks of plastics in the Mandapur area along wth Staff and G am Panchayat
menbers. DLLE vol unteers have organi zed Street play, rally in the vicinity, and
di stribution of clothes to the needy.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-l Title of the Practice Conduction of Spoken English Cbjective of
practice to enhance comuni cation skill 3. The context as after graduations,
students are not able to speak fluently even though they are technically well.
So, to Build up their Confidence and Enhance their conmunication Skills Spoken
English Lectures are conducted every year for Final Year students. The practice
Spoken English Lecture is conducted every year for all final Year Students. The
Lectures are conducted by the in-house faculty. The Students are split up in
the Batches of 20. Best Practice—ll 1. Title of the Practice DEPARTMENT OF
LI FELONG LEARNI NG AND EXTENSI ON (DLLE) AND EXTENSI ON ACTI VI TI ES AT DI LKAP 2.
(bj ectives of the Practice The objectives of Lifelong and Extension are outline
bel ow for neking education relevant to real life situation: To act as a focal
agency in the University systemfor all lifelong progranmes and to provide
academi ¢ and technical resource support for comrunity-based activities in
col l aboration with universities departnments and col |l eges. To serve as an
intellectual intervention in the community’s living problens which need to be
overcone through an educati onal process. To devel op anong students a sense of
responsibility towards society. To design prograns that will help students to
face life and its chall enges and thus create an anbi ence for a | earning
society. To prepare students for a greater social conmitnent. To enhance
student enployability skills. 3. The Context: It is a platformfor students to
enhance their industrial skills, entrepreneurship devel opnent, and | eadership
quality. Students participated actively in the co-curricular activities (Udaan
Festival) conducted by DLLE departnent of Munbai University. 4. The Practi ce:
Projects are allotted to Students 5. Evidence of Success: An entry into the
wor |l d of work. Practical -experience Qpportunity to try out a career Benefit of
ten additional marks A certified Project Report that can be shown at the tine
of a job interview Wrk-experience certificate.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4349_promotion_activities_1604657242.xlsx

institution website, provide the link

http://drienms.in/student_corner. php?stu=45

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I ntroduction: The mission of the Institute speaks of enployability for
students. Brief Explanation: The Institute in the recent past has established a
net hodol ogy where each student will be assigned to Work in a startup
organi zation for an internship during his vacation period. Hence DREAMS began
to connect with several industries in and around so that our students can avai
an opportunity to know the working of the industry with practical training and
hence by bridging the gap between the requirenents of the industry and the
academ ¢ achi evenents For exanple Ms Poshs Metals Industry is one of the
several industries the institute has collaborated with an MOU / LA for
educating our students in terns of work standards and dealing with day to day
probl em sol vi ng net hodol ogi es according to their needs such as Level of
supervision or quality standards, etc. Resources Required: The students al so
wi || undergo extensive training in classroomlearning, Presentation of
sem nars. Wirking on realistic projects and Anal ysis of technical data.
Utilization: The process of internships Projects and working on technica
i nnovations begins with the third year and the | ast year students which can
transforma student ready to go into action for working in the industry CQur
students can expect enployability in their interested field or other rel ated
organi zati ons. Evidence of Success: four-wheeler projects get special
sponsorship from AVT Munbai . Three Suggesti ons Technol ogy i s anot her
organi zation that has mastered an Institute Excellence in 3D printing training
for students and provides the benefits to select people follow ng theoretica
training and realistic production itenms, follow ng final placenent with paid
internship. PBlI training has access to the areas |OTl, VLSI ganme production,
enbedded systens, robotics, mechatronics, control systens, and enpl oyee
guarantee training, as well as internship and final placing of the Students.
CADD Centre Thane Brach always is interacting with students about the new
technol ogies like the Electric Vehicle Design Procedures. Use of Ansysis
software in analysis projects etc.

Provide the weblink of the institution

https://driens.in/about.php#Chairnman

8.Future Plans of Actions for Next Academic Year

Institute will focus on value addition in academ ¢ and non academ c activities.
In this regard we will be organizing various activities to develop skills,
know edge of the students. The academnic side expert lecture will be organi zed by
inviting Industrial experts and in the non academic areas we will invite the

Human Resource personnel fromdifferent Organization / Industries to understand
the requirenments of Industries. W will conduct nock interviews to assess the
enpl oyability of our students. Based on the result of nock interviews a separate
training will be organized fromthe experts to hone their skills to face result
oriented interviews. Qur Placenent departnent will be nore focused on such val ue
addition activities. Qur faculty nenbers will be identifying the path of project
based |l earning and the sane will be inparted to our students.



http://driems.in/student_corner.php?stu=45
https://driems.in/about.php#Chairman
http://www.tcpdf.org

